PA LIONS BEACON LODGE CAMP DISCLOSURE STATEMENT

PA Lions Beacon Lodge Camp promotes the safety of children as its highest priority. In order to facilitate this, all staff members are
required to complete this Disclosure Statement indicating conviction of any sex crime, and/or any other crime of violence against minors,
and an explanation of such charge(s). Copies of this information shall be provided to a designated vendor for completion of a criminal
history background check.

Have you ever been accused or charged with, convicted or received a deferred adjudication with respect to any felony or crime involving
violence, sexual molestation, sexual abuse, sexual harassment, child abuse, theft, or the distribution and/or trafficking of narcotics and/or
controlled substances? ( ) YES ( ) NO

If Yes, please describe in detail — year, charge, and result. Attach additional pages if needed.

Have you ever had a complaint filed against you or been convicted of any crime of violence against minors, including but not limited to,
those listed below? (circle Yes or No)

*Indecent assault and battery on a child under 14 years of age YES NO
*Indecent assault and battery on a person 14 years or older YES NO
*Rape YES NO
*Rape of a child under 16 years of age with force YES NO
*Assault with intent to commit rape YES NO
*Kidnapping of a child under 16 years of age with intent to commit rape YES NO
*Distribution and trafficking of narcotics or other controlled substances YES NO
*Intent to commit any above crimes YES NO
*Any other crime or alleged molestation involving a minor YES NO

If you answered YES to any of the above, please explain. Attach additional pages if needed.

Have you ever been adjudged liable for civil penalties or damages involving sexual or physical abuse to a domestic order or protection?
()YES ()NO IfYes, please explain:

Are you subject to any court involving sexual or physical abuse of a minor, but not limited to a domestic order or protection?
( ) YES () NO If Yes, please explain:

Have your parental rights ever been terminated for reasons involving sexual or physical abuse of children? ( ) YES ( ) NO Ifyes, please
explain:

I UNDERSTAND THAT:

The camp may deny employment or service as a volunteer to any person who answers any question above in the affirmative. In applying
for a position, the information that I have furnished on this form is subject to verification, which includes a criminal history background
check, and a child abuse clearance.

The camp may terminate employment or voluntary service of any person:

*Found to have a history of complaints of child abuse, sexual or physical abuse, sexual molestation or harassment, distributing and/or
trafficking narcotics or controlled substances, violence, theft and/or

*Found to have resigned, been terminated, if been asked to resign from a position whether paid or unpaid, due to complaints of child
abuse, sexual or physical abuse, sexual molestation or harassment, distributing and/or trafficking narcotics or controlled substances,
violence, theft and/or

*Found to have a criminal history of complaints of child abuse, sexual or physical abuse, sexual molestation or harassment, distributing
and/or trafficking narcotics or controlled substances, violence, theft.

TO WHOM IT MAY CONCERN: I hereby authorize the PA Lions Beacon Lodge Camp, bearing this release or copy thereof, to
investigate all statements contained in this Application and Disclosure Statement and to perform a criminal background check and/or
request of any central registry of child abusers. I hereby authorize you to release such information upon the request of Beacon Lodge
Camp. I release Beacon Lodge Camp and all others from liability in connection with the same.

I certify that all statements on or attached to this application and Disclosure Statement are true and correct to the best of my
knowledge. I understand that untrue, misleading or omitted information may result in dismissal, regardless of the time of
discovery.

Signature Printed Name Date
For Staff Members Under the Age of 18: PA Lions Beacon Lodge camp fully subscribes to the principles of equal opportunity employment. It is our
policy to seek the best qualified persons in all positions without regard to race, religion, gender, marital status, age, national origin, disability, military
service or other legally protected status. This policy of equal opportunity covers all aspects of the employment relationship, including not only the hiring
of new employees, but also promotions, transfers, selection for training opportunities and wage and salary administration.



